LEHMAN STATEMENT ON HUMAN RIGHTS

As a global financial institution, Lehman recognizes and takes seriously its responsibility to help
protect, preserve and promote human rights around the world. Examples of such rights are
articulated in the United Nations Universal Declaration of Human Rights. While national
governments bear the primary responsibility for ensuring human rights, we believe that the
private sector can and should play a role in championing these fundamental rights.
Our respect for human rights is fundamental to and informs our business; it guides us in how we
treat and train our employees, and how we work with our clients and our vendors. Our Business
Principles and our Code of Conduct and Business Ethics also play an important role in
determining our responsibilities as corporate citizens. They help to inform our business selection
process and to guide our business decisions and judgments.
Our People
Lehman is dedicated to creating a workplace that respects each employee's human rights, and
ensures that the interactions of our people with clients, vendors and other business partners
comply with the spirit, as well as the letter, of regulations and laws in the jurisdictions in which
we operate.
The Firm is committed to providing equal employment opportunity to all qualified persons.
Although particular legal provisions and formulations may differ in the various locations in which
we do business, our principles are the same worldwide. Lehman considers conduct that does not
conform to these standards to be a serious violation of its policies and will take appropriate
disciplinary action, which may include termination, against those who engage in such conduct.
Managers are evaluated in part on the basis of their success in carrying out our equal
employment opportunity policies.
Concern for personal dignity and individual worth of every person is an indispensable element in
the standard of conduct that we have set for ourselves. Our comprehensive Compendium of

Firmwide Compliance Policies contains guidelines regarding equal employment opportunity,
privacy, fair dealing, anti-money laundering and anti-bribery expectations. At Lehman, our people
are reminded and encouraged to identify potential violations in these areas, and to report
behavior that does not comply with internal policies and external regulations and laws.
Our people receive training on a variety of human rights related issues, including but not limited
to, equal employment opportunity, diversity, money laundering, bribery and corruption.
Our Clients
We place a high priority on the identification of potential human rights issues in the due diligence
that precedes our business transactions. The Firm analyzes new and existing clients for a wide
array of possible

human rights-related issues, including labor practices, impacts on indigenous

peoples, and proximity to conflict regions. This process informs our business decisions.
We also engage with our clients in certain cases, encouraging them to consider adopting more
sustainable practices and to take human rights issues into consideration in conducting their
business.
In the context of our Environmental Policy Framework, we evaluate business decisions with
respect to environmental and social issues under the Framework's Business Selection and Risk
Management guidelines and will not accept business opportunities that directly conflict with
these guidelines.
Vendors
While the vendors with whom we interact bear the responsibility to define their own policies
with regard to human rights, we strive to make them aware of our standards. We aspire for
business to business purchasing activities to be transacted with due regard to the challenges of
all parties including owners and employees of suppliers. At a minimum, the Firm expects
suppliers and their supply chain to comply fully with all applicable laws and regulations in the
conduct of their business. In addition, Lehman believes its suppliers should meet appropriate
standards related to labor practices, wages and workplace safety. Where practical, we also work
with our vendors to encourage the utilization of responsibly and sustainably produced goods and

services.
Our Continuing Commitment
Through the process of drafting this Statement, we engaged external stakeholders, including
shareholders and expert consultants. We recognize that our external stakeholders value
information about our efforts in
these issues.

this area, and we are committed to ongoing engagement on

